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A

P
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3,000,000

3,500,000

4,000,000

4,500,000
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Gestión (UPEG)‐ IH

yección

e cotizantes
ón de nuevo
urados dire
ón brinda en
e el alcance
ón se presen

2014

677,047 6

1,908,658 1,

3,782,035 3,

ma 35.47%

17.90%

0

0

0

0

0

0

0

0

0

0

0
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(ESCENA

os)
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)

HSS  

 de la p

s directos p
os afiliados 
ectos al fina
n servicios d
e de los mis
ntan la meta

2015 2016

690,250 760,0

,945,816 1,981,8

,935,336 4,014,6

35.47% 38.35

17.54% 18.93
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ARIO  OPTIM

PEA

% d
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para el 2016
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al del 2017
de salud, pr
smos están
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000 890,000 1
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MISTA)
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Cortes

Santa Barbara

Choluteca
Valle
Francisco Morazan

Comayagua
La Paz
Atlantida
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Ocotepeque
Lempira
Intibuca
Olancho
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Islas de la Bahia

Departame

y Evaluación de la 

a de muest

cotizantes d
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2010 2011
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A Pi
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D Re
E To
E To
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C To
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D Ex
D Re
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D Re
D To
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H To
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xtensivo Piloto Maqu
esto de Municipios
odos los Municipios
odos los Municipios
loto Maquila
xtensivo Piloto Maqu
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odos los Municipios
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13 2014
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n abarcando

2015 2016

690,250      760,0       

561,643      613,9       

660,634      721,5       

Sem2
2017

m2 Sem1

 

rectos pro

egia base un
nistradoras d
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